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1.0 Introduction 

 

1.1 List of  members of Staff of the Department (Academic 

and Non - Academic) 

 

Academic Staff 
1. O.H. Onakpoya                                                          

Professor and Head of Department  

MBBS(Benin), FWACS, FMCOphth,  

Cert Retina (Egypt) 

        

2. A.O. Adeoye               
Professor                         

BSc(Hons), MB ChB(Ife), FWACS, FMCOphth,  

Certificate Intraocular Microsurgery 

      

3. B.O. Adegbehingbe     
Professor 

B.Sc.(Hons), MB,ChB(Ife), MSc (Bristol), Dip Ophthal (Ir), 

FWACS, FMCOph, Cert Comm Eye Health, Glaucoma 

Fellowship 

  
4. S.A. Badmus       

Senior Lecturer 

MBBS(Ib),FMCOphth, FPO&S,  Cert Phaco  

 
5. O O. Awe      

Lecturer I 

MB ChB (Ife), M Sc, FMCOphth, FWACS 

 

6. B. A. Adewara      
Lecturer I 

MBBS (Il), FMCOphth, FLVPOOO 

 

Non-Academic Staff 

    1. R. Olaniyi   

Deputy Chief  Secretariat Assistant 

GCE, Open grade test 35wpm & 50wpm 
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1.2 Historical Notes 

1.3.  History of the University 
Obafemi Awolowo University, Ile-Ife is one of three Universities 

established in Nigeria between 1961 and 1962 as a result of the 

report submitted to the Federal Government in September, 1960, 

by a Commission it appointed in April 1959 under the 

Chairmanship of Sir Eric Ashby, Master of Clare College, 

Cambridge, to survey the needs of post-secondary and higher 

education in Nigeria over the next twenty years. On 8th June, 1961 

the Law providing for the establishment of the Provisional Council 

of the University was formally inaugurated under the 

Chairmanship of Chief Rotimi Williams. 

 

On 11th June, 1970, an Edict known as the University of Ife edict, 

1970 was promulgated by the Government of the Western State to 

replace the Provisional Council Law of 8th June, 1961. This Edict 

has since been amended by the Obafemi Awolowo University, Ile-

Ife (Amended) Edict No. 112 of 1975 (Transitional Provisions) 

Decree No.23 of 1975. This new Decree effected a takeover of the 

Obafemi Awolowo University by the Federal Military Government 

and established a Provisional Council as an interim governing 

body of the University which shall subject to the general direction 

of the Head of the Federal Government, control the policies and 

finances of the University and manage its affairs. This Provisional 

Council has since been replaced by a Governing Council. 

 

The University started with five Faculties – Agriculture, Arts, 

Economics and Social studies (now Social Sciences), Law and 

Science. Six new Faculties have since been added, namely the 

Faculty of Education (established on 1st October, 1967), the 

Faculty of Pharmacy (established on 1st October, 1969), the 

Faculties Technology and Health Sciences (now College of Health 

Sciences) (both established on 1st October, 1960), Faculty of 

Administration with effect from 1st October 1979)    and Faculty  

 of   Environmental Design and Management (established on April 

6, 1982).  
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In 1992, the University established a collegiate system with five 

Colleges. The system did not function effectively and was 

abandoned after two years. However, the Postgraduate College and 

the College of Health Sciences were retained. The College of 

Health Sciences now comprises of the Faculties of Basic Medical 

Sciences, Clinical Sciences and Dentistry.  

 

The following other Institutes and major units exist in the 

University: 

● The Adeyemi College of Education located in Ondo 

● The Institute of Agricultural Research and Training, Ibadan  

● The Natural History Museum 

● The Institute of Ecology and Environmental Studies  

● The Centre for Gender and social Policy Studies 

● The Centre for Industrial Research and Development  

● The Institute of Public Health 

● The Institute of Cultural Studies 

● The Technology Planning and Development Unit  

● The Computer Centre 

● The Drug Research and Production Unit 

● The Equipment Maintenance and Development Centre  

● The Central Technological Laboratory Workshop 

● The Central Science Laboratory  

● Centre for Gender and Social Policy Studies  

● Centre for Distance Learning  

● Entrepreneurship and Development Studies (IFEDS)  

● Obafemi Awolowo University Investment Company 

Limited 

Finally, some other agencies over which the University has no 

direct, or, in some cases limited control, have premises within the 

University. 

● African Regional Institute for Geospatial Information 

Science and Technology (AFRIGIST) formerly RECTAS 

● The National central for Technology Management 

● The Centre for Energy Research and Development  

● The African Regional Centre for Space Science and 

Education in English.  
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Finally, some other agencies over which the University has no 

direct, or, in some cases limited control, have premises within the 

University. 

The student population has rising steadily from 244 in 1962/63 to 

over 30,000 at present. 

 

1.4 Mission, Vision, Major Thrusts of the University 

Mission 

To nurture a teaching and learning community; advance frontiers 

of knowledge; engender a sense of selfless public service; and add 

value to African culture. 

 

Vision 

A top rated university in Africa. 

 

The major thrusts of the University Strategic Plan for 2016 – 

2020 are:  

● Teaching,  

● Research and Innovation,  

● Governance,  

● Fund Generation and Management,  

● Human Resources Development and  

● Infrastructure and Estate Development. 

 

These major thrusts involve the following broad objectives: 

 

● The modernisation of the University’s teaching 

programmes, through a continuous review of the curricula 

and teaching support services   

● The pursuit of a research agenda that will deepen the 

University’s contribution to national development through 

research outputs and products uptake,   

● The preparation of students for self-employment and 

entrepreneurship. 

● The continued development and expansion of Information 

and Communication Technology (ICT) for all aspects of 

the institution’s functions. 
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● An expanded revenue base backed by improved financial 

management capability.  

● The development of strategic linkages and partnerships   

   

1.5 History of the Faculty of Clinical Sciences  

 

1. Historical Background 

The Faculty of Clinical Sciences is an offshoot of the former 

Faculty of Health Sciences. This was one of the three faculties 

created on Wednesday May 20, 1992 during the last meeting of the 

Faculty Board of Health Sciences. The Faculty of Health Science 

was formally instituted in the University of Ife in 1971 after three 

years of careful planning and in response to the demand of the 

Government of the Western State in 1967 for the establishment of 

a Medical School in the State. 

 

In 1967, a Planning Committee of the University of Ife Senate was 

constituted. This comprised of representatives from the Federal 

Ministry of Health, the Ministry of Health of the Western State 

Government, the Faculties of Medicine of the Universities of 

Ibadan and Lagos, and the Faculty of Sciences of the University of 

Ife. During the following three years, the Planning Committee 

consulted regularly with the Ministry of Health of the Western 

State to understand the health needs of the State. The objective of 

the Committee was to develop an educational programme for the 

medical school that could primary address these health needs. The 

educational and administrative policy of the Faculty therefore fully 

embraces the traditional tripod of education, research and service 

with greater emphasis placed on service. 

 

An International Working Party comprising representatives of the 

Inter-University Council and Nigerians who served on the 

Planning Committee of the University of Ife Senate met in January 

1971 to prepare a final report for Senate. The University Senate 

endorsed the recommendations of the report and later appointed a 

Dean for the Faculty of Health Sciences in April 1972. The Faculty 

was formally inaugurated on the 8
th

 of May, 1972. 
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Foundation students were admitted into the Faculty in September 

1972, though a group of prospective Health Sciences students had 

been admitted for the University Preliminary Courses in the 

Faculty of Sciences in September 1971. 
 

When the Western State Government inaugurated the State Health 

Council and the Zonal Health Board in July 1975, the Ife-Ijesha Zonal 

Health Board had university representation on it. The implication was 

that the health institutions under the administration of the Board were to 

be engaged with the teaching, research and service functions of the 

Faculty of Health Sciences. 

 

In August 1975, the Federal Government took over the University of Ife. 

This included the health institutions in the Ife-Ijesha health zone which 

was then renamed the Ife University Teaching Hospitals Complex (now 

Obafemi Awolowo University Teaching Hospitals Complex). 

 

On April 12, 1976 a Provisional Board of Management was set up under 

the Chairmanship of Mr. Justice C.O. Madarikan, the Chairman of the 

University Council, to oversee the administration of the Hospital. This 

Provisional Board was replaced by a 10 member Management Board 

under the Chairmanship of Mr. Justice C.D. Onyeama on the 1
st
 July, 

1976. 

 

2. PHYSICAL STRUCTURES 

The Faculty of Health Sciences was hosted in the Faculty of Pharmacy 

during its first academic session in 1972/73. The Human Biology 

buildings became available at the beginning of the 1973/74 session. The 

Division of Hospital, Nursing and Community Care was temporarily 

housed in the premises of the University Health Centre from 1972 to 

1974. In October 1975 the Division of Hospital Care was moved into its 

temporary accommodation in the Human Biology buildings. 

Construction work began on the blocks of offices, classrooms and 

research facilities for the faculty on the other side of Road 2 early in 

1974 and was completed in 1980. 

 

The Phase I buildings of the Ife State Hospital, now OAUTHC, Ife 

Hospital Unit, were completed in May 1975. The Federal Government 

took over the construction of the Phase II buildings of the same hospital 

in 1975 and completed the same in 1982. The Phase III structures, which 

include the Children Orthopaedic Ward and Mental Health Ward, were 
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completed in 1992 and 2002 respectively. More buildings have been 

constructed, including Paediatrics Wards, Maternity/Neonatal Wards, 

Specialty Wards, Paediatric Surgery Complex, Orthopaedic Surgery 

Building and Eye care Centre within Ife State Hospital Unit. 

 

3. ADMINISTRATIVE RESTRUCTURING 

At the instance of National Universities Commission (NUC) in 1991/92 

session the University went Collegiate. Three Faculties were created 

from the Faculty of Health Sciences. These were Faculties of Basic 

Medical Sciences, Faculty of Clinical Sciences and Faculty of Dentistry. 

The three Faculties, together with the Faculty of Pharmacy, constituted 

the College of Health Sciences. 

 

The Vice-Chancellor formally dissolved the Faculty of Health Sciences 

on Wednesday May 20, 1992 at the last meeting of the Faculty Board. At 

this same meeting, the Vice-Chancellor also formally inaugurated the 

three new Faculties of Basic Medical Sciences, Clinical Sciences and 

Dentistry, Staff members were deployed to the new Faculties with effect 

from May 25, 1992. The Collegiate system in the University was 

suspended in December 1994. Senate however allowed the continuation 

of the Collegiate System in the College of Health Sciences comprising 

the three Faculties above and one Institute of Public Health that would 

focus on research and collaborative training. This new College of Health 

Sciences was formally approved by Senate on March 29, 1995. 

 

The current Faculty of Clinical Sciences is composed of 12 Departments 

namely: 

1. Department of Anaesthesia and Intensive Care 

2. Department of Community Health 

3. Department of Dermatology and Venereology 

4. Department of Medicine 

5. Department of Mental Health 

6. Department of Obstetrics, Gynaecology and Perinatology 

7. Department of Ophthalmology 

8. Department of Orthopaedic Surgery and Traumatology 

9. Department of Otorhinolaryngology (ENT) 

10. Department of Paediatrics and Child Health 

11. Department of Radiology 

12.  Department of Surgery 
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All these departments have well developed Clinical Sub-Specialties. The 

Faculty can boast of over 140 erudite scholars and outstanding Clinicians 

who are also honorary Consultants to the Obafemi Awolowo University 

Teaching Hospitals Complex, Ile-Ife. The Faculty is committed to the 

development of the college journal (Nigerian Journal of Health 

Sciences). Grounds breaking scientific research studies presented during 

the Faculty Annual Scientific Conference are often published in the 

College Journal 

 

1.6 History of the Department of Ophthalmology 

The Department of Ophthalmology is one of the 

departments in the Faculty of Clinical Sciences within the 

College of Health Sciences. It was established on the 1
st
 of 

August, 2016;   prior to then, Ophthalmology was a Unit 

under Department of Surgery since inception of the College 

of Health Sciences. It is oversees the Eye Care Centre in 

the Ife Hospital unit and Wesley Guild Hospital of the 

Obafemi Awolowo University Teaching Hospital. The 

department is located on the second floor in the College of 

Health Sciences building.  

 

1.7 Mission and Vision of the Department 

 Mission  

 To provide the highest achievable standard of ophthalmic 

education through student-centred comprehensive 

curriculum, evidence-based research activities and 

compassionate community eye care delivery. 

 

 Vision 

 To be an internationally acclaimed center of excellence in 

ophthalmic education, research and community service. 

 

1.8  Information on Facilities   

 

A. HEZEKIAH OLUWASANMI LIBRARY. PLAN OF 

THE UNIVERSITY LIBRARY:  
The Library consists of the North and South wings, which are 

connected by walkways on two levels.  
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Membership:  

Membership of the Library is available, on completion of a 

registration card, to all students, members of the Senior 

Staff of the University and such other persons as may be 

determined by the Library Committee or the University 

Librarian on behalf of it. Students are required to renew 

that registration at the beginning of each academic year. 

Library Cards and Borrower's Tickets are not transferable; 

books issued on them remain the responsibility of the 

person whose name appears on them  

A lost Library Card or Borrower's Ticket may be replaced 

on submission of written application.  

 

The Library Collection.  

Hezekiah Oluwasanmi Library now contains over 380,000 

volumes. It consists of two main areas: (i) The 

Undergraduate areas and  

           (ii) The Research Areas  

 

1. Serials Collection  

The Serial Collection consists of:  

I.Current journals, the most current issues of which are 

shelved in the displayed section of the serials room.  

(a) Latest back files i.e. The latest 10 years of journals 

which are on open access to registered senior staff and 

postgraduate students; and  

(b) Older back files l.e -. Journals older than ten years on 

closed access to all categories of readers who must obtain 

and complete request forms at the serial hatch  

 

2. Africana Special Collection  

The Africana Special Collection is a collection of rare and 

other books of Primacy interest to people whose fields of 

interest are in Africana Studies. Staff publications and 

theses submitted for higher degrees of the University as 

well as of other Universities are also housed there. The 

collection is closed access.  
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3. Documents Collection  
The Documents Collection includes official publication of 

the Federal Government of Nigeria, the old regional 

governments, the present state governments and the Federal 

Capital Territory. It also includes publications of other 

African governments and international organizations.  

 

4. Reference Collection  

Dictionaries, encyclopedia, handbooks, directories, atlas, 

University Calendars etc, are shelved in the reference 

Room. Bibliographies, indexes and abstract are available in 

the Bibliography Room. Reference books do not ordinarily 

circulate.  

A newspaper clippings file (post-October, 1985) and a 

vertical file of reprints and other pamphlet type material is 

kept in the Reference Room.  

 

5. Reserve Collection  

(i)  Day reserve Collection.  

Multiple copies of textbooks, particularly some of 

those recommended for specific   courses, are 

shelved in the Reserved Books Room on Floor 3 

North Wing east.   

(ii)  Two Hour Reserve.  

Some other materials, periodical articles in 

particular, are placed on 2 hour reserve. These may 

be obtained on request (signature and seat number 

required) and retained for a period of two hours at a 

time, subject to renewal, provided other readers 

have not demanded the materials.  

 

6. Recent Accession  

A selection of books added to the Library stock is normally 

displayed for several days before bveing put in the main 

collection. The books may not be borrowed while on 

display but may be reserved at the loan Desk.  
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CATALOGUES  

A library catalogue is a finding list of books and other 

materials available in the Library. The following catalogues 

can be found in the Catalogue Hall:  

 i.   The author/Title Catalogue  

ii.  The Subject Catalogue 

iii. The shelf List  

iv. The Serial Catalogue  

v.  The Documents Catalogue.  

 

HOW TO BORROW A BOOK  

When you have found the book that you want to borrow, 

you will be required to sign your name and address on the 

book card provided in duplicate. You must surrender a 

borrower's Ticket for each book borrowed. When you 

return a book, you must ensure that you receive your 

Borrower's Ticket back immediately.  

 

RESERVATION  

A book can be reserved by filling a reservation slip; in 

which case, it will not be renewed for the present borrower 

when returned; and if it is already overdue, it will be 

recalled at once  

 

INTER-LIBRARY LOAN  

If the book you require is not in stock, it is often possible to 

borrow 1 from another library. This service is independent 

on goodwill and co-operation between libraries, and readers 

who benefit from it are required to observe the regulations 

applying to each loan.  

 

PHOTOCOPYING SERVICES  

Within the limitations imposed by copyright, the library is 

able to supply readers with photocopies of periodical 

articles and parts of books at moderate charges  
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PENALTIES FOR OVERDUE OR LOST BOOKS  

 

Penalties for overdue books will be imposed as follows:  
(a) N5.00 per day for the first 30 days; thereafter all loan 

privileges will stop  

(b) Books specially recalled by the University Librarian 

will attract a fine of N1 0.00 per day after the third day 

from the date of recall.  

(c) Books lost or damaged will attract a fine five times the 

current cost of the books.  

(d) No student will be allowed to attend the Graduation 

Ceremony or receive his/her certificate   without a 

clearance certificate from the University Library to the 

effect that no book or fine is outstanding against him or her.  

 

B. Division of Student Affairs  

 

  Guidance and Counseling Unit:  

The Division of Student Affairs has Professional 

Counselors who are committed to helping students grow in 

self-understanding in the process of integrating their 

personal and academic experiences.  

The services are free to students and are confidential (i.e. 

not used as part of his/her other University records). The 

services include personal counseling, group counseling, 

study skills improvement, tests anxiety reduction, personal 

crisis intervention, psychological testing, career  

and occupational counseling and settlement of grievances 

between students. Where necessary, consultations are made 

with campus organizations, specialist and academic 

Department, to ensure that students; 'problems are resolved 

satisfactorily.  

The Counselors can be contacted in Rooms 9 & 10; 

Division of Student Affairs between-10.00a.m. And 2.00 

p.m. Monday to Friday.  
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Scholarship and Financial Assistance: 

  The Division of Students' affairs serve as a link between 

students and sponsoring authorities, both within and outside 

Nigeria. Students are advised to check the Notice Boards in 

their respective Faculties as well as those at the Division of 

Student Affairs building for advertisements and other 

relevant information. Liaison is also maintained between 

students and governments at various levels for scholarship 

and bursaries.  

 

ROLL OF HONOURS FOR STUDENTS  

Senate at a special meeting held on Wednesday 1st 

November, 2006 decided that the roll of honour for 

students be instituted in the University to enhance 

discipline and good performance among students. All 

students are enjoined to strive to be on the Honours Rolls.  

The details are as follows:  

(i)  The Honours Roll should be at three levels, namely:  

(a) Departmental; (b) Provosts/Deans; and (c) 

University/Vice-Chancellor's  

(ii)  The beneficiaries must have a minimum CGPA of 

4.0 for Departmental Honours in all Faculties 

except the Faculty of Pharmacy and College of 

Heath Sciences where the candidates are expected 

to have a cumulative/weighted average of 60% and 

62% respectively;   

(iii)  The beneficiary must maintain this grade annually 

to continue to enjoy the award;  

(iv)  The recommendations must be processed along with 

Rain Semester examination results; 

(v)  The student must be of good conduct; 

(vi)  He/She must not have any outstanding or carry-over 

courses and must not be repeating the year;  

(vii)  No student on Leave of Absence shall enjoy the 

Annual Rolls of Honours award;  

(viii)  No student that has a disciplinary problem shall 

enjoy the award;  
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(ix)  The award shall be based on the recommendation of 

the Departmental Board of  

          Examiners and the Faculty Board of examiners, 

while that pertaining to the Vice-Chancellor/ 

University shall be processed through the 

Committee of Deans;  

(x)  Names of beneficiaries shall be displayed as 

follows:  

 Departmental Honours  - Departmental Notice  

       Board  

 Provost/Deans Honours  - Faculty Notice  

       Board  

Vice-Chancellor/University  

Honours      - Floor "0" Secretariat 

  Building  

(xi)  Each beneficiary shall be given a certificate  

 

1.9 University Examination Regulations 

  

1.9.1 Registration for University Examinations  

 

(a) A candidate for a University examination must have 

registered for the courses in the prescribed format not later 

than the closing date prescribed for registration for such 

courses. Any Candidate who fails to register for courses at 

the appropriate time as prescribed by Senate will not be 

allowed to take any examination in such courses. Any 

examination taken without course registration shall be null 

and void.  

(b)    Students who register for courses are committed to the 

number of unit registered for and  

are expected to take examination he would be scored "O" F 

for the number of units he had registered for and in which 

he had failed to take the prescribed examination.  

(c)    Any student who does not have any course or courses to 

offer in a particular semester should apply for leave of 

absence.  
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(d)  A candidate who has less than 15 units in a particular 

semester to graduate should apply to his/her Faculty Board 

for permission to register for less than 15 units. Failure to 

do so, constitutes a breach of regulation which may result 

in the non-processing of the Candidate's Results.  

(e)  A candidate, who cannot register for courses during the 

prescribed period for registration because of an illness, 

must ensure that medical report on his illness is forwarded 

by him or his Parents/ sponsors to reach the Dean of his 

Faculty not later than four weeks after the end of the 

normal registration period as scheduled in the University 

calendar. Such a medical report should be forwarded for 

authentication by the Director of Medical and Health 

services for it to be considered valid. Such a candidate 

should be exempted from the penalties of late registration. 

All applications should be routed Through the Head of 

Department.  

(f)  Students must attend a minimum of 75% of course 

instructions including lecturers, tutorials and practicals 

where required to qualify to sit for examination in any 

course.  

(g)  A candidate: for a university examination in a particular 

degree programme should not be  

a regular candidate for another degree in this or any other 

university concurrently. Any candidate so discovered shall 

forfeit his/her studentship.  

 

1.9.2 Absence from Examination 

 

Candidates must present themselves at such University 

examinations for which they have registered. Candidates 

who fail to do so for reason other than illness or accident 

shall be bound by the following regulations  

(a)  Any student who fails to register for Courses during 

one semester without permission should be deemed 

to have Scored "O"F in the minimum number of 

units required for full-time student (i.e. 15 units).  
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(b)  Candidates who registered for Courses, attended 

classes regularly, did all practical and tests but did 

not take the require semester examinations should 

be given a continuous 2ssessment grade in each of 

the affected Courses and a grade of "O"F in the 

examination which they should have taken, but 

which they did not take.  

(c)  Candidates who have less than 15 units to graduate 

but who fail to take the required examinations 

should be deemed to have Scored "OF" in the 

outstanding Courses only provided such candidates 

obtained permission to register for less than 15 units  

(d)  Any candidate who on account of illness, is absent 

from a University examination may be permitted by 

the senate on the recommendation from the 

appropriate Faculty Board, to present himself for 

Such examination at the next level available 

opportunity provided that:  

i.  A Full time student in the University shall report 

any case of illness to the University Health Centre 

at all times.  

ii.  When a student falls ill during examination he 

should first report to the Director, Medical and 

Health Services before attending any hospital 

outside the University. A report of sickness should 

be made to the registrar within a week  

and a medical certificate for validation of his illness 

within three Weeks.  

iii..  When a student falls iII before an examination he 

shall be under an obligation to send a medical report 

Countersigned by the Director, Medical and Health 

Services within one week of such illness. Any time 

outside this period, shall be considered on its own 

merit.  

iv.  The Director of Medical and Health Services 

should, within 48 hours, submit a medical report on 

a candidate who is ill during an examination and is 
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taken to the health Centre or referred by it to the 

hospital for treatment.  

v. The candidate applying for leave of absence on 

medical grounds must forward his application 

together with a medical report to the Dean of his 

Faculty through his head of Department. The 

Medical report must be. Counter signed by the 

Director of Medical and Health Services. All 

application for leave of absence must be take to the 

appropriate Faculty Board.  

 

1.9.3 Examination Offences  

 

a)  A candidate must not be allowed during an examination to 

communicate by word   or otherwise with any other 

candidates nor shall he leave his place except with the 

consent of an invigilator. Should a candidate act in such 

away as to disturb or inconvenience other candidates, he 

shall be warned and if his persists he may, at the discretion 

of the invigilator be excluded from the examination room. 

Such an action by the invigilato
r
 must also be reported in 

writing through the head of Department to the Vice-

Chancellor within 24 hours. 

b) It shall be an examination offence for any student, staff or 

any person whatsoever to impersonate a candidate in any 

University examination Any student or staff of the 

University found guilty under is regulation shall be 

subjected to disciplinary action by the appropriate authority 

of the University. The candidate impersonated shall also be 

1iable of an infraction of this regulation where it is 

established directly from circumstantial evidence that the 

impersonation is with his knowledge or connivance.  

c) No candidate shall take into an examination room, or have 

in his possession during an examination any book or paper 

or printed orwritten documents whether relevant to the 

examination or not, unless specifically authorized to do so. 

An invigilator has authority to confiscate such documents.  
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d) Mobile phones are not allowed in the examination halls.  

e) A candidate shall not remove from an examination room 

any papers, used or unused.    Except the question paper 

and such book and papers if any, as he is authorized to take 

into the examination room.  

f) Candidate shall comply with all "direction to candidates" 

set out on an examination answer book or other 

examination materials supplied to them. They shall also 

comply with direction given to them by an invigilator.  

g) Candidate shall not write on any paper other than the 

examination answer books. All rough work must be done in 

the answer books, even if they contain only rough work 

must be tie inside the main answer books.  

a.  When leaving the examination room, even if 

temporarily, a candidate shall not leave his written 

work on the desk but he shall hand it over to an 

invigilator. Candidates are responsible for the 

proper return of their written work.  

h) Smoking shall not be permitted in examination room during 

examination sessions.  

i) Any candidate or staff who attempts in any way to 

unlawfully have or give pre-knowledge of an examination 

question or to influence the marking of scripts or the award 

of marks by the University examiners shall be subjected to 

disciplinary action by the appropriate authority of the 

University.  

j) If any candidate is suspected of cheating, receiving 

assistance or assisting other Candidates or infringing any 

other examination regulation, a written report of the 

circumstance shall be submitted by the Vice-Chancellor 

within 24 hours of the examination session. The candidates 

concerned shall be allowed to continue with examination.  

k) Any candidate suspected of examination malpractice shall 

be required to submit to the invigilator a written report 

immediately after the paper. Failure to make a report shall 

be regarded as a breach of discipline. Such report to the 

Vice-Chancellor.  
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l) While a Head of Department fails to forward a report on 

examination malpractice to the Vice-chancellor for such 

action should be considered as misconduct.  

m) Where the Vice-Chancellor is satisfied on the basis of the 

reports forwarded to him that any candidate has a case of 

answer, he shall refer the case to the Central Committee on 

Examination malpractice.  

  

2.0  Outline of Departmental Programme 

 

2.1 General Departmental Requirements 

Students must have passed courses in Anatomy, Physiology and 

Biochemistry in their pre-clinical years before being admitted to 

the CLI 417 (Introductory Ophthalmology Course); in addition 

they must have passed courses in Pharmacology and Pathology to 

go through the CLI 506 (Clinical Ophthalmology Course).  

 

Undergraduate curriculum in Ophthalmology is generally aimed at 

providing a solid foundation of knowledge and skills in 

Ophthalmology to medical students, to enable them take 

appropriate ophthalmic history and perform accurate primary care 

ophthalmic examination. The students will acquire the ability to 

screen for visual impairment, diagnose and appropriately manage 

emergent and common ophthalmic conditions, as well as properly 

triage other ocular diseases. 

 

 
2.2 Courses and Course Contents 

 

Code            Title                          Duration  Cordinator 
CLI 417       Introductory          10 days (1 hour lecture /day) Prof. Adeoye 

     Ophthalmology   

This course is part of the Intergrated lecture series; it introduces 

student to ophthalmic principles 

 

Course Content 

Anatomy & Function of the Eye & Orbit. Overview and evaluation 

of the ophthalmic patients to include history taking & Basic eye 



 

 22 

examination. Drugs and the eye. WHO Classification of Visual 

loss. Major causes of Blindness and Low Vision. Blindness 

Prevention. Refractive Error and its corrections. The Red eye. 

Cataract. Ocular trauma. Glaucoma. Tumours of the eye and orbit. 

Ocular Manifestations of Systemic diseases (Hypertension, 

Diabetes Mellitus, HIV/AIDS, Dysthyroid eye disease, Sickle cell 

disease, Myasthenia gravis, Albinism). Disorders of the Optic 

Pathway and Cranial nerve palsies.  

 

Code           Title                    Duration  Cordinator 
CLI 506      Clinical                   2 weeks (9am – 5pm)        Prof. Onakpoya/Awe 

      Ophthalmology 

 

This course combines both lectures and intense clinical posting 

involving ophthalmoscopy, tonometry, refraction, ophthalmic case 

assessment and basic corneal evaluation. The student will be 

exposed to diagnosis and management of various disease states 

that affect the eyes directly and indirectly. 

 

Course Content 

WHO definition of blindness, Causes and prevention. Visual 

acuity, definition and significance. Refractive errors and 

correction. The Red Eye: causes, management and prevention. 

Acute Visual Loss: causes. Glaucoma. Orbito-ocular tumors. 

Chronic Visual Loss: Causes. Amblyopia and Strabismus: Types 

and management. Neuro-Ophthalmology: Optic nerve head 

diseases. The Eye & Systemic Disease: Diabetes, hypertension etc. 

Ocular and Orbital Injuries; types, presentation and 

management          

 

Teaching/Instruction Mode 

1. Didactic lectures/tutorials/seminar presentations. (10 

Hrs/Week). 

1. Clinic attendance for clerking and presentation, basic clinic 

procedures. (21 Hrs/Week). 

2. Ward rounds (10 Hrs/Week). 

3. Operating Theatre sessions (9 Hrs/Week). 
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4. Students will record cases seen in logbooks, which will 

include the level of learning - Observer status (O), 

Assistant status (A), Performed under supervision (PS), 

Performed Independently (PI). 

  

Clinical skills to be acquired are - 

 Skill   Knowledge Attitude 

1) Screening 

for visual 

impairment 

-VA-Snellen 

chart (literate, 

E-chart). 

+ PH, reading 

-Teaching + 

supervision of 

VA 

measurement  

-understanding 

meaning of VA. 

-methods of 

measurement. 

WHO criteria + 

classification of 

visual impairment 

-what to refer to 

ophthalmologist. 

 

-Patience  

-Tolerance 

-Respect 

for patients. 

 

2) Dx & Mx 

of common 

eye diseases 

& major 

causes of 

blindness 

-VA 

-Hx taking & 

simple loupes  

-pen torch exam 

of anterior seg. 

-pupillary light 

reaction 

- Schiotz 

Tonometry 

+digital 

-Fundoscopy +/-

Dilatation 

-Confrontation 

visual field. 

-Ocular motility 

-Writing referral 

-Prescription 

writing 

-Removal of 

superficial  

foreign body. 

-Staining with 

Fluorescien 

Basic anatomy + 

physiology of eye 

+orbit 

Common causes of 

blinding + non-

blinding diseases + 

acute ocular 

emergencies 

-know what to treat; 

what to initiate 

treatment + what to 

refer 

-Basic knowledge of 

methods of visual 

enhancement + 

substitution 

(rehabilitation) 

-research 

methodology (basic)  

-ocular 

pharmacology; 

essential drug list 

-instillation of eye 

Keen 

interest on 

preventing 

blindness. 

-realising 

importance 

of 

intervention 

-

appreciatin

g the 

psyche of 

blind 

people. 

-humility, 

tolerance+ 

mutual 

respect.  
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-Conjunctival 

swab 

-Delegation, 

teaching + 

Supervision of 

the above. 

-Make Dx + 

record clearly 

-Application of 

eye dressing + 

medications. 

-Conduct 

community 

based research 

drops  

- prevention of 

blindness 

 -community 

approach to control 

of major causes of 

blindness. 

3) Counsel 

eye patients + 

provide 

relevant 

information 

Communication 

skills 

-explain 

patient’s eye 

condition to 

patient,-

family/friends 

-reassurance 

-encourage to 

use medication 

as prescribed. 

-genetic 

counselling as 

appropriate 

-counselling for 

visual 

enhancement 

+substitute 

- medical ethics 

+ medico-legal 

-Local names of 

common eye 

diseases. 

knowledge, attitude, 

perception 

+practices 

-Pathology/causes 

of common eye 

diseases  

-where to refer 

patients for visual 

enhancement + 

substitution  

-medical ethics + 

medicolegal aspects. 

Need to 

develop 

sensitivity, 

compassion 

+ tolerance 

 

Course assessment will be in form of End of Posting examinations 

with scoring for: 

a) Attendance, logbook of case presentations, procedures and 

power point presentation-(as detailed in the Student’s log 

book)  10 marks 
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b) Written examination - Ophthalmology question paper 

comprising 

 Essay – short and long answer questions -   5 marks 

 Multiple choice questions - 50 marks 

c) Practical examination – clinical case discussion, 

fundoscopy, instruments and equipment / Picture Test -      

30 marks 

d) Viva voce in Ophthalmology -     5 marks 

 

The marks will be part of the Part 6 Final examinations in Surgery 

and Surgical Specialties. 

 

2.3 Electives – as in Faculty of Clinical Sciences handbook 

2.4        Prizes in the Department 

Ophthalmological Society of Nigeria Prize (OSN) for the 

best student in Ophthalmology - will be given to the best 

graduating student in Clinical Ophthalmology who must 

have passed the Final year MB.ChB examinations and must 

not have repeated any year. 

 

3.0 Areas of Active research 

Blindness and Visual Impairment, Cornea pathology, 

Glaucoma; Retina vein occlusions, School Eye Health; 

Retinopathy of Prematurity; Diabetic retinopathy; Retinal 

vein occlusion; Cataract Blindness. Oculoplasty.  

 

 

 

 

 
 


